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Welcome 
The Cultural Diversity and Social Justice ASPA is proud to announce our first ever 
newsletter!  This bi-annual newsletter will allow the membership to distribute important 
information about current events related to the CDSJ ASPA and will document the significant 
contributions by leadership and our members in this important area of music education.  We 
hope that you enjoy the newsletter and will find it informative and useful. 

CDSJ ASPA Response to Michael Butera’ Comments 
at the NEA Meeting – May 8, 2016 

In a recent blog post Keryl McCord of Alternate Roots alleged abhorrent behavior on 
the part of of the Executive Director and CEO of the National Association for Music 
Education (NAfME) during the National Endowment for the Arts (NEA) meeting on 
Diversity, Inclusion and Equity in the Arts on April 26, 2016. As leaders of the Cultural 
Diversity and Social Justice Area of Strategic Planning and Action (a committee of the 
Society for Music Teacher Education [SMTE], which is an arm of NAfME dedicated to 
music teacher education and certification), we unequivocally denounce this alleged behavior. 
Further, although some may believe that this is a single, unfortunate error, we believe that it is 
a symptom of deeper, ongoing issues in an organization that saw equity and inclusion as 
"important objectives and directions that did not make the cut" for its 2011-16 strategic plan 
[Glenn Nierman, in a 12/5/14 letter to this ASPA]. It is our hope that the current incident 
presents an opportunity for NAfME to address ongoing issues, within and beyond NAfME, 
that have led to this challenging moment. 

As the Area of Strategic Planning and Action specifically devoted to cultural 
diversity and social justice in the field of music education, we expect the leadership of 
NAfME to embrace efforts such as the April 26 meeting led by the NEA to engage in serious 
dialogue about Diversity, Inclusion and Equity, and to support other organizations in doing 
the same. According to Ms. McCord and others who attended the meeting, however, the 
executive director of NAfME abruptly left the room, effectively vacating our seat at the table. 
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This action is completely unacceptable. Rather than acknowledging and addressing the 
systemic issues that perpetuate the lack of diversity in institutional music education, this 
action sent a message suggesting that the body of music educators in the United States is 
satisfied with the status quo. This message is antithetical to the values that we hold as music 
educators deeply committed to equity. 

If any of Ms. McCord’s allegations are corroborated, we believe that it would be 
difficult, if not impossible, for NAfME to repair the damage to its reputation as long as the 
current Executive Director remains in place. We need an Executive Director who 
acknowledges systemic issues of access, racism, and classism in music education. Further, the 
Executive Director must possess the knowledge and communication skills necessary to 
discuss these issues, and lead NAfME, indeed, the United States, in the effort to prioritize 
these issues. Our ASPA therefore supports the recommendations made by the Policy ASPA, 
the Social Sciences SRIG, and the faculties at Arizona State University and Michigan State 
University that NAFME (1) investigate these allegations, (2) make recommendations for 
sustainable and measurable diversification of both NAfME’s EB and also music education as 
a whole, and (3) mandatory diversity training. 

As a group within NAfME that is deeply committed to social justice and equity 
work, the CDSJ ASPA has the expertise to support the organization by offering assistance 
with the following actions: (1) Establishing and implementing a strategic plan for addressing 
issues of equity and inclusion in NAfME’s organizational structures and in music education 
as a whole, (2) Offering specific expertise toward the design of conferences, workshops, 
policy research and other materials, and (3) Suggesting other organizations to assist NAfME 
in the journey to being a more inclusive and welcoming profession and organization. 
Whatever the outcome of the investigation into the recent events, the dialogue raised on social 
and other media gives us a clear imperative to act. Music teachers, programs, and students 
will look to us and judge our inclusiveness, relevance, and effectiveness on the basis of our 
response in moments such as these. The SMTE Cultural Diversity and Social Justice ASPA 
stands ready to assist NAfME in actions that increase diversity, equity, and inclusion in music 
education. 
Sincerely, 
The Cultural Diversity and Social Justice Area for Strategic Planning and Action 
Juliet Hess, Carol Frierson-Campbell, Amanda Soto, co-facilitators 
 
Links to the original blog post and other responses: 
 
Link to AlternateROOTS Blog Post:  
http://alternateroots.org/why-we-must-have-inclusion-diversity-and-equity-in-the-arts-a-
response-to-the-national-association-for-music-education/ 
 
Link to CDSJ ASPA Facebook Original Blog Post: 
https://www.facebook.com/groups/852073408152822/permalink/1346223108737847/ 
 
Link to NAfME Response to the Comments Made By Michael Butera: 
http://www.nafme.org/message-national-executive-board/ 
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A Call to Action  
In order to enact meaningful change past a collective CDSJ ASPA response to the important 
issues raised by Michael Butera’s statements, we call upon the members of this ASPA to 
action!  Below are a list of action items that enables change at the local, regional, and national 
level. 

1.   Become a member of our Facebook Page Group Page & share important 
pertinent information: https://www.facebook.com/groups/852073408152822/ 

2.   Visit our Webpage so that you can upload and share valuable resources for K-12 
and higher education. 

a.   SMTE CDSJ ASPA Webpage: http://smte.us/aspas/cultural-diversity-
and-social-justice/ 

b.   Resource Page: http://cdsjresourcepage.wikispaces.com/home 
3.   Support Webinar Series by attending, by sharing recording with students and/or 

colleagues, or submit a proposal to conduct one for the 2017 – 2018 school year. 
4.   Submit CDSJ related research or workshop proposals for your state MEA 

conference. 
5.   Submit CDSJ related research or pedagogical practice to your state music 

education journals. 
 

2016 NAfME Research Conference Meeting Minutes 

March 17, 2016  
Meeting Agenda 

A.   Introduction & Welcomes – Sign – Up Sheet 
B.   Website, Resources, Facebook Page Review 

a.    
b.    

C.   Webinars 
a.   Amanda C. Soto handed out the Webinar proposal and gave up an update on 

the two webinars that were conducted by Mackie Spradley and Adam Kruse. 
D.   SMTE Reports & Updates 
E.   ASPA Goals & Accomplishments for 2016 - 2017 
F.   Working Session 
G.   Closing Thoughts 

a.   Working Session Review 
b.   Announcements for meetings, conferences, workshops, etc… 
c.   Transition of Leadership 

Minutes 

The CDSJ ASPA met during the 2016 NAfME Research and Teacher Education 
National Conference. The meeting, on Thursday March 17, 2016 was led by outgoing co-
facilitator Karen Salvador and current co-facilitator Amanda Soto.  

During the remainder of the meeting the ASPA members divided into sub�groups to 
work on ideas they had from the September 2015 meeting in Greensboro, North Carolina. 
Below are the summaries of the subgroup meetings from Atlanta we have received. We still 
need notes from two of the groups and have sent notes to the facilitators of those groups.  
 
The Power, Space, Access subgroup (reported by Juliet Hess)  
In attendance: Adam Grise; Karen Howard; Vince Bates; Jennifer Gowan; Camilo Leal; 
Nicole Robinson; Ruth Gurgel  
Discussed producing the following: a) work problematizing access (e.g. what is it exactly 
that we are advocating for access to...?!); b) issues of class in music education; c) the 
importance of seeing yourself represented in the curriculum and in your teachers in school 
education; d) the segregation of social justice as a topic in music education � the importance 
of talking about the “tough topics;” e) the consideration of who participates in music vs. 

“Injustice anywhere is 
a threat to justice 

everywhere.” – Martin 
Luther King Jr. 
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school music; f) stimulating discussion about access at the pre-service level; g) the 
problematics of generalizing social justice. 
The group has continued to meet via Skype monthly since March to discuss these ideas 
further and see what develops. One action or potential action is the desire to address access 
through a statement to NAfME or possible NASM.  
 
The group devoted to talking to other MTE's about cultural diversity and social justice 
(reported by Karen Salvador) In attendance: Karen Salvador, Seth Glabman, Jake Berglin, 
Mike Raiber, and John Peasant, Jr.  
Discussed the following:  
•   "No silver bullet: How do we prepare students for the job they didn’t want?" 
•   What do you do when you disagree with what you see from mentors teachers or what you 

are seeing from methods instructors at your institution?  
•   How do you [MTE] teach about musical practices that you have not participated in?  
•   Or how do you teach [MTE’s] about culturally relevant pedagogy that you personally 

have not yet enacted?  
o   Example: One co-facilitator personally taught in an all-white suburban/rural 

district, kids nearly all middle class, left classroom in 2004 so no one was 
"out" as gay or trans in my elementary school, overt Christianity within 
instruction was an accepted "out" practice at this public elementary school 
etc. Am I "qualified" to then teach on this?  
 

The group devoted to Marginalized Voices (reported by Brent Talbot)  
Our group met to discuss the book project Brent has been working on with 16 authors on 
topics of marginalization in music education. We discussed suggestions for how the book 
might be best used and in ways that others could conduct similar projects within their own 
spheres of influence. Ideas generated were: writing articles for journals, creating special 
issues, writing about such stories in the columns of the MEA quarterly journals and 
newsletters.  
 
The group devoted to Musical and Cultural Identity (reported by Carol Frierson-
Campbell)  
We talked very generally about five big issues:  
* How to make sure we honor the musical and cultural integrity of the musical cultures we 
teach (and that we teach our students to do the same), and also to deconstruct stereotypes (an 
example was a Black male student whom “everyone” assumed would want to teach in an 
urban school even though he was not from an urban environment).  
* How to create a repository for resources / models / perhaps host a retreat? Lesson plans? 
Skit or script for a skit? (Amanda C. Soto pointed out that there is a page of Social Justice 
Resources (see links below) and that there is a SMTE work Group Google Drive Folder)  
* How to make connections with the NAfME teacher conference, so that a) we know what’s 
going on in the “practitioner” world, and also b) so we can “send the message” about social 
justice to that world. (As an aside, there seems to be great curiosity about how/why the 
“higher ed” and “practitioner” conferences were separated, and in fact so few higher ed folks 
have been able to get proposals accepted at the “other” conference.)  
* How to honor challenges/objections to our attempts to be socially just, honor difference, 
etc. For instance, one person mentioned being in a situation where she had to de�escalate 
such a conversation and was able to honor both the person objecting and the intention of the 
activity. On the other hand, another person mentioned a situation where a number of cultures 
were being represented in a social justice oriented conference and one of the participants 
simply could not make themselves participate in music representing an ethnicity they were 
uncomfortable interacting with. 
* How to help pre-service and in-service teachers deal with the complexity of so many 
diversities; ELL, special needs, multiple cultures (some groups want to assimilate and be 
“American” while others want their home culture honored, some Muslim cultures object to 
music, etc.)  
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After the meeting the co-coordinators noticed that a survey had been started during the Fall 
2015 conference. Karen Salvador followed up with Rachel Brashier, who typed up the notes 
from the group who were talking about a survey, and learned that the original group had not 
followed up on the survey so the project did not move forward. If someone who was in 
attendance at the Sept 2015 meeting would like to follow up on the survey, please let the co-
facilitators know.   
 

2017 Webinar Series 

January 26, 2017, Time TBA 
Title: Culturally Responsive Teaching in Music Education: From Understanding to 
Application 
Presenters: Constance McKoy, Ph.D., Associate Professor at the University of North 
Carolina Greensboro & Vicki R. Lind, Ph.D., Associate Professor of Music Education at the 
University of Arkansas at Little Rock. 
Connie McKoy is an associate professor and Director of Undergraduate Studies in the School 
of Music, College of Visual and Performing Arts at The University of North Carolina at 
Greensboro (UNCG). She holds a B.M. degree from the Oberlin Conservatory and master’s 
and Ph.D. degrees in music education from UNCG. McKoy’s research, which has been 
published widely, focuses on the cultural competence of pre-service music teachers and 
culturally responsive teaching in music.  
Vicki R. Lind is an associate professor at the University of Arkansas in Little Rock.  She holds 
a B.M.E and M.M.E from Wichita State University and a Ph.D.  degree from the University 
of Arizona.  Lind's research, published in national and international journals, focuses on the 
issues of equity and access to high quality music education and culturally responsive teaching 
in music.  
 
February 21, 2017, Time TBA 
Title: Cause I Know, A Story about Race in American Music Education 
Presenter: DeeJay Robinson, Boston University, Boston Public Schools,  
Deejay Robinson examines the intersections of race, power, and privilege in music education. 
Currently, Deejay is co-authoring a book about racism in music education. He serves as an 
educational think-tanker for the Handel and Haydn Society in Boston, MA and a curriculum 
writer for the Massachusetts Department of Education.  
 
April 11, 2017, Time TBA 
Title: TBA 
Presenter: Nicole Robinson, Ph.D., Interim Assistant Vice President for Equity and 
Diversity, Senior Vice President of Academic Affairs Leadership Fellow, and the Beverley 
Taylor Sorenson Presidential Endowed Professor of Elementary Music Education at the 
University of Utah  
Dr. Nicole R. Robinson is currently Interim Assistant Vice President for Equity and Diversity, 
Senior Vice President of Academic Affairs Leadership Fellow, and the Beverley Taylor 
Sorenson Presidential Endowed Professor of Elementary Music Education at the University 
of Utah. Prior to joining the faculty in 2014 (visiting appointment 2013-- -‐‑2014), she held 
positions at Syracuse University, University of Memphis, and Virginia Commonwealth 
University.  
 

Times will be announced through our Listserv, Facebook Page, and SMTE Website; 
Webinars will be recorded and posted on webpage to serve as a resource 
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Past Webinar Series:  
(Videos can be found here: http://smte.us/aspas/cultural-diversity-and-social-justice/) 

Title: Change the Story: Think Differently & Act Courageously 

Presenter: Mackie V. Spradley, Ph.D. 

Description: In this webinar, Dr. Spradley will share her story of how a large metropolitan 
public school district took progressive acts to provide access to music education for a greater 
student population, particularly those marginalized.  She will share strategies that proved to 
be successful in implementing change to engage all stakeholders in the process and how 
policies and practices were addressed to support a more socially just teaching and learning 
system.  The audience will be asked to participate in the dialogue of other potential strategies 
could provide quality music education to all students in public schools. 
 
Title: Who Counts in Music Education Scholarship 
 
Presenter: Adam Kruse, Ph.D., Assistant Professor of Music Education, University of 
Illinois at Urbana-Champaign 
 
Description:  In this webinar, attendees will discuss some of the social and cultural concerns 
surrounding the politics of music education scholarship.  In particular, the conversation will 
focus on issues of privileged knowledge, marginalization, and alternative publication 
possibilities. 
 
  
 

Links & Resources:  
Please bookmark the following pages on your browser and  

become a member of our Facebook page. 
 

Ø   SMTE CDSJ ASPA Website:  
http://smte.us/aspas/cultural-diversity-and-social-justice/ 
Contains: Announcements, 2 Webinar Videos, Minutes from previous meetings, ongoing 
projects, list of members, and links to resource page 
 

Ø   Resource Wiki Page:  http://cdsjresourcepage.wikispaces.com/home 
 
Ø   Facebook Page: https://www.facebook.com/groups/852073408152822/ 

 
Ø   Latest Book Resources: 

o   The Oxford Handbook of Social Justice in Music Education – Benedict, 
Schmidt, Spruce, & Woodford 
 

o   Culturally Responsive Teaching in Music Education: From Understanding to 
Application – Vicki R. Lind & Constance L. McKoy 
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